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MOJIITHKA I1OJ0 BOPOTBHBH 3 KOPYIILIE€H)
TA XABAPHHLUTBOM

1. MPO NOJIITUKY
1.1. Cdepa zacTocyBanus

Llicto Tlonitukoro mno  Goporsdi 3 Kopymuiew i
xabapuuureom (naai — «Moairnka») TOB «O Bl CI
CEPBIC-IHTEPHEIUHJI»  (mani -  «Komnanisi»)
nporojiomye, 1o 1l [paliBHUKM, 110Cajl0BI  OCODH,
KCpIBHMK |  3aCHOBHHMKM  (YYaCHHKM), a  TaKOX
YIIOBHOBAXEH]I TNPEACTABHHKM Yy CBOIH  BHYTpilIHIH
JUAABHOCTI, 4 TAKO¥ Yy NPABOBIJHOCHHAX 13 JINOBHMH
napTHEpamMM, KOHTPAreHTaMH, OpraHaMy JICP3KaBHOT BIIa/IH,
OpraHamMM  MICLEBOrO  CAMOBPAJIYBAHHA  KEPYIOTLCH
IIPUHIMIIOM «HYJIBOBOI TOJIEPAHTHOCTI» 10 OyAb-AKHX
[POSBIBE  KOpYIIii 1 BXKMBATHMYTh YCIX HCOOXiAHMX
nepeadaycHux 3aKOHO/1aBCTBOM 3aXO0/1iB 3ay14
3an00iraHHs, BUABJIGHHS Ta  OpoTMAIl  Kopynuii i
[IOB’sI3aHMM 3 Hero aiaM. Kommasis 3acTOCOBYE MHinmxil
abcomoTHoT HetepnumocTi 10 Tlnatexip s CIIPOLLCHHS
(opmanbHOCTEll 1 KaTeropuyHo iX 3a00pOHIAE.

Mu  Takoxk  OYiKyEMO,  LIO  Hawi  [IAPATHHKH,
[TOCTAYANLHUKH, KOHCY/IBTAHTH Ta iH1I1 OCOOH, AKI MOKYTh
sanyuarucs  KoMmnawiclo s BMKOHAHHS pobOTH  uM
HaJlaHHA 1ocayT, OyayTh A0TpUMYBaTHCA BUMOT [loniTHEM
y 3B’ 43Ky 3 TAKUM 3a1y4EHHAM.

1.2. Mera IHoaiTnkn

Metoro panoi [loniTMKH € BH3HAYEHHS 1 MOACHEHHA
3aBoponn xabapHuuTBa 1 Kopynuii y BCiX omepamiax
Kommnanii, BH3HA4YEHHA 0coDIMBHUX BUMOTH, 1110
CTOCYIOThCH  1UMX  3a00poH, a TaKoX IATBCPKECHHA
HAMIpIB KOMIAHIi BECTH KOMEpUiiiHy JisJIbHICTH 110
BCLOMY CBIiTi a0COJIIOTHO YECHO 1 BIIKPHTO.

1.3. Yomy Baxauso aorpumysatues Hoaitnkn
[opyiueHHs BINOBIAHUX aHTUKOPYIUIHHUX 3aKOHIB MOXKE
HeraTMBHO BijobpasuTHCs Ha aisibHocTi Kommanmii, ii
CHiBPOGITHUKIE Ta OyAb-SKMX CTOPOHHIX OpraHizauisx -
10cepe/IHHKAX, | MOXKE NPHBECTH 10 CEPHO3HUX HACIIAKIB,
BKJIIOYAI04YH KPHUMIHAIBHY Ta a/IMiHICTPATHBHY
Bi/LNIOBIAILHICTD, WITPa(H 1 CTATHEHHS.

Jlorpumanns  Bumor janoi  [loniTvku € HaJ3BHYaiiHO
BaxJIMBUM, OCKUJILKM KOPYIILIA - L€ BEJMYE3HA NepeLikoia
Ha WUIAXY [0 10/10JIaHHs OITHOCTI, TOMY CTBEPIUKYIOUH
JaHy noJiTHKY, kepiBHULTBO Komianii poOuTh akUEHT Ha
CBOIII  TBEpAiH MO3MIIT  OTPUMYBATHChL  BIANOBIAHHX
34KOHIB 1 CTAH/1apTIB.

«APPROVED»
CEO of
C SERV!CE-INTERNA TIONAL”

— - D. Zribnyak
December 30, 2021

T
POLICY ON FIGHTING CORRUPTION AND
BRIBERY

1. ABOUT THE POLICY
1.1. Application Area

With this Anti-corruption and Bribery Policy (the
"Policy"), LLC “UBC SERVICE-INTERNATIONAL”
(the "Company") declares that its employees, officials,
managers and founders (participants), as well as authorized
representatives in their internal activities, as well as in legal
relations with business partners, counterparties, state
authorities, local self-government bodies are guided by the
principle of "zero tolerance" to any manifestations of
corruption and will take all necessary measures prescribed
by law to prevent, detect and counter corruption and related
actions. The Company applies a zero-tolerance approach to
Payments to simplify formalities and categorically
prohibits them.

We also expect our contractors, vendors, consultants, and
others who may be assigned to perform work or services
for us to follow the Policy in connection with their work
for us.

1.2. Objective of the Policy b

The purpose of this policy is to define and explain the
prohibition of bribery and corruption in all operations of
the company, to define the special requirements related to
these prohibitions, as well as to confirm the company's
intentions to conduct commercial activities around the
world absolutely honestly and openly.

1.3. Why It Is Important to Follow the Policy

Violation of relevant anti-corruption laws may adversely
affect the activities of the Company, its employees and any
third-party organizations - intermediaries, and may lead to
serious  consequences, including  criminal  and
administrative liability, fines and penalties.

Compliance with the requirements of this Policy is
extremely important, since corruption is a huge obstacle on
the way to overcoming poverty, therefore, by affirming this
policy, the Company's management emphasizes its firm
position to comply with relevant laws and standards.



Henorpumanuss  [lomiTkd ~ HAMM  TAPSIHUKOM,
MOCTAYaJLHUKOM TOBApiB YM MOCIYr ab0 KOHCYJIbTAHTOM
MOYKE MaTH HACTiAKOM TMPHUIUHEHHS Hamoi 3 HAM
CHiBITpALIL.

2. KJIIOYOBI TEPMIHH

Kopymutist - BUKOpHCTaHHS 0CO00I0 HaJJaHKX i CITyKOOBUX
MMOBHOBAXXEHb YW TIOB’S3aHMX 3 HUMH MOXIHBOCTEH 3
METOI0 OJICPXKAHHS HEMPaBOMIPHOI BUTOAU ab0 MPUHHATTS
TaKOi BHTOJW YU MPHHHATTS OOILSHKH/TIPOMIO3MINT TaKol
BUrOOM JUId cebe uyM 1HmMX oci0 abo BIAMOBIIHO
OOIIISTHKA/TIPOTIO3UINIST Y HAJaHHS HEIPaBOMIpPHOT BUTOIH
0c00i, a0o Ha ii BUMOrY 1HIIMM (DI3HYHUM YH IOPUANIHAM
0co0aM 3 METOK CXWJIHUTH IO 0CO0Yy JI0 MPOTHIIPABHOTO
BUKOPHCTaHHs HaJaHUX i CIIy’)kOOBHX TMOBHOBa)KCHb YH
[IOB’SI3aHUX 3 HUMH MOYKJIMBOCTEH.

HenpaBomipHa Burojaa - rpomri ta ix eKBiBaJ€HTH, iHIIIE
MaifHO, epeBary, MIbId, MOCIYTH, HeMaTepiaabHi aKTUBU
yd  OyAb-AKi 1HINI BHIOJM  HEMAaTEPiaJbHOTO UM
HETPOIIOBOTO XapaKTepy, MO OOIISIIOTHCS, TPOTIOHYIOTHCS,
HAJIAIOTHCS YU OTPUMYIOTHCS 0€3 3aKOHHUX Ha T Mi/ICTAaB.

Kopynuiiine nmpaBonmopymieHHsl - isiHHSA, [0 MICTHTh
O3HAKW KOPYIIIii, BUYMHEHE 0CO0O0I0, 3a3HAYCHOI0, 32 SIKE
3aKOHOM BCTAHOBJCHO KpPUMIHAJBHY, IUCHHUILTIHAPHY
Ta/a00 IMBIILHO-TIPABOBY BiJIMOBINaIbHICTb.

Kopynuiiini aii — ne npornonyBaHHs, HaJaHHS, OTPUMaHHS
a00 BHMAaraHHs, IPsSMO YH OIOCEPEAKOBAHO, OYIb-SIKUX
MaTepialbHUX MIHHOCTEH abo0 MOCIyT, MO 3IHCHIOETHCS 3
METOI0 HEeHAIC)KHOTO BILIMBY Ha JIii iHIIOT 0COOH, 10 TAKOXK
BKIIIOYAE  3MAIHCHEHHS  IUIATEXY UL CHPOLICHHS
(hopManbHOCTEH.

Bigkat — ne dopma migKymy IUISXOM MEPErOBOPIB, MpU
gKiii ocoba oTpumye xabap, abo KomiciiiHi B 0OMiH Ha
Ha/IaHI TIOCITYTH.

«KonduikT iHTepeciB» o3Hadae cutyaiito abo 00CTaBUHH,
3a SIKUX TIPUBATHI iHTEpEeCH MPAIliBHUKIB MOXKYTh BILUTUBATH
Ha OO0 €KTHMBHICTH ab0 HeyNepemKeHICTh BHKOHAHHS iX
oQimifHUX OO0OB’S3KIB; y IbOMY BHIIAJKy TpPHBATHI
IHTepECH BKIIOYAIOTh OyIb-KYy BUTOAY U HUX, YJICHIB 1X
poauHU 200 OJIM3BKUX 3HAHOMUX.

Tperi ocobu — 1i¢ KOHTpPareHTH, MiAPSIHUKH,
MOCTaYabHUKH, KOHCYJIbTAHTH, arcHTH, MOCEPETHUKH Ta
iHIII 0c00H, IO X MOXE OyTH MPU3HAYEHO JJISI BAKOHAHHS
pobit abo HaganHs mociyr Kommanii Ta/abo Bif imeHi
Kommnanuii.

«bJaarogiiina gomoMora» - BHECOK y TpOIIOBiH ¢opmi,
IHOI ~ MaTepialibHi Ta  HeMmaTepianbHi  Braropiinii
oprafizamii 3 MeTOI 3MIWCHEHHS Hew OnaroaiiHol
JUSTBHOCTI, Ta/a00 BUKOHAHHSI CTATYTHHX ITiJICH.

«CnoHcOpcbKa /I0MOMOra» - IUIAaTDK Yy TpOLIOBIH abo
HATypaJbHil (pOopMi 3 METOFO mATPUMKH TpeThoi ocodou abo
neBHoi 11 JIiATBHOCTI, CHOPSAMOBaHWU Ha JIOCATHEHHS

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can resultin
termination of our relationship with them.

2. KEY TERMS

Corruption - the use by a person of official powers or
opportunities related to them for the purpose of obtaining an
illegal benefit or accepting such a benefit or accepting a
promise/offer of such a benefit for oneself or other persons
or, accordingly, a promise/offer or granting of an illegal
benefit to a person, or on his a demand to other natural or
legal persons with the aim of inducing this person to
unlawfully use the official powers granted to him or the
opportunities related to them.

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits of an
intangible or non-monetary nature, which are promised,
offered, given or received without legal grounds.

Corruption offense - an act containing signs of corruption,
committed by a specified person, for which criminal,
disciplinary and/or civil liability is established by law.

Corrupt actions are the offering, giving, receiving or
soliciting, directly or indirectly, of any material values or
services, carried out with the aim of improperly influencing
the actions of another person, which also includes making a
payment to facilitate formalities.

Kickback - is a form of negotiated bribery in which a person
receives a bribe or commission in exchange for services
rendered.

“Conflict of Interest” means a situation or circumstances in
which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

Third parties are counterparties, contractors, suppliers,
consultants, agents, intermediaries and other persons who
may be appointed to perform work or provide services to the
Company and/or on behalf of the Company.

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company’s social and commercial goals.
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COIaJIbHUX Ta KOMepIiiHuX miyiell Kommanii.

«IMomapyHok» — Oy/Jb-siKa IIHHICTH (HAPUKJIIAJI, TPOIII Ta
iX eKBiBaJICHTH (TaKi sIK MOAAPYHKOBI CepTH(IKATH, KyTIOHH
Yy Baydepu TOIIO), IHINE MaWHO, IEPeBard, IUIbIH,
MOCIYTH, HemarepiaibHi  aKTHUBH), SKa  HaJA€ThCA
/onepkyeTbess  Oe3oruiaTHO abo 32 IIHOK, HHKYOKO
MiHIMaJbHOI PHHKOBOI.

«CTuMyTI0104i MUIaTEXKi» — HEBENUKI TUIATEXi 3 METOI0
NPUCKOPCHHS BUKOHAHHS JICPKABHUMH  CITY>KOOBIISIMU
000B’3KOBUX [iii, TaKUX fAK BHJa4a Bi3 a00 I03BOJIB,
HEOOX1THUX /IS BeJIeHHs Oi3Hecy

3. 3ATAJIbHI IPUHIIUIIN

[TomiTika BHMarae JOTPUMAaHHS BCIX  3aKOHIB 1
HOPMATHBHO-MPABOBMX  aKTiB II0J0 Xa0apHHUIITBA 1
KOPYIIIii, 00pOTHOU 3 IUMH SBUIIIAMH, & TAKOXK JIOTPUMAHHS
IHIIMX HAIlIOHAJLHUX 3aKOHOABYUX aKTiB POTH KOPYIIIIii,
1 BIIMIOBITHO, BBEJICHHS BIMIOBITHUX MPABUI 1 IHCTPYKIIT
10 6OPOTHOI 3 KOPYIIIIEIO Ta Xa0apHHUIITBOM.

Hana Ilomithka 3acTocoByeThCs Yy BciX KpaiHax, nae
Kommanist Benie cBor0 KOMepLiiHy isubHICTE. [TonoxkeHHs
[TomiTHKM TOMIMPIOIOTBCA Ha 0ci0, SKi MOCTIHHO abo
THMYacoBO o00ifiMaroTe B Kommanii mocagu, moB’si3aHi 3
BUKOHAHHSIM OpraHi3amiiHO-PO3MOPIIUX qu
aJIMiHICTPaTUBHO-TOCTIOIAPCHKUX 000B’S3KiB, abo
CHEUialbHO  YIIOBHOBAXXGHI HAa  BUKOHAHHA  TAaKHUX
000B’s13KiB, a TAKOXK HA IHIIHMX 0Ci0, SIKI HE € CITYKOOBHUMU
ocobaMH Ta SIKi BUKOHYIOTh POOOTY a00 HaJaroTh MOCITYTH
BIJIMOBIIHO JI0 IIMBUILHO-TIPABOBUX JOTOBOPIB Ta/abo
rOCHOAAapPChKUX A0roBopiB 3 Kommawiero.

[Tpu poboti 3 [locrayampHUKAMH, SIKi [MOCTAYalOTh CBOIO
MPOJYKIIifO i/ 200 MOCITYTH, B paMKax JOTOBIPHHX BiTHOCHH
3 Kommaniero, ITocravansHHUKH 3000B's13aH1
BUKOPHCTOBYBAaTH TMpaBWja 1 IHCTPYKIi 1Mo OOpoThOi 3
KOPYIII€E i xabapHUIITBOM, 3a3HavyeHi B Aanii [TomiTuiri,
BPaxOBYIOUYH CBOI IPOIECH BEJICHHS Oi3HECY, 1 0COOIMBO 10
CBOIX ni1oBMX BigHocuH 3 KommaHiero.

4. AHTUKOPYIIIIIHI 3AXOJN, CTAHJIAPTH,
MPOLENYPH TA  TIOPSIIOK  IXHBOT'O
BUKOHAHHS (3ACTOCYBAHHSI)

4.1 TonmepemKyBaibHi 3aX01H, KX BKuBae Kommais 3
METOI0 YHHWKHEHHsS a0o MiHIMi3aIlil aHTUKOPYMIIHHUX
pU3MKIB M uac 3AIHCHEHHS TPYJAOBOI AiAIBHOCTI
NpamiBHUKaMK;  BEAEHHS  BUPOOHMYO-TOCHOAAPCHKOT
JSUTPHOCTI 3aCHOBHUKAMHU (YYaCHUKAMH ), @ TAKOXK 1HITUMH
ocobamu:

- 3acHoBHUKHM (y4yacHMkH) Kommanii 3000B’s3yI0ThCS
JOTPHIMYBATHCS] aHTUKOPYIIIIHHOTO 3aKOHOABCTBA Ta IIi€l
[omniTuxw.

- 3nilicHenHs KommaHi€ro BHYTPIIIHBOIO Ta 30BHIIIHBOTO
oOMiHy iH(oOpMalieo momao Aid y chepi JAOTpUMaHHS
AHTHKOPYIIIIHHOTO 3aKOHOJABCTBA. 3OBHIIIHIH 0OOMiH
iHpopMaliero BKIouae onyOnikyBaHHs wiei [lomiTuku Ha
KOPIIOpaTUBHOMY BeO-caifTi 1 30MpaHHA TPONO3MULIH Bif
yCiX 3alliKaBIeHUX 0Ci0 1010 ii MOKpaIIeHHS.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers etc.),
other property, advantages, privileges, services, intangible
assets), provided/received free of charge or at a price below
the minimum market value.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The policy requires compliance with all laws and regulations
regarding bribery and corruption, the fight against these
phenomena, as well as compliance with other national anti-
corruption legislation, and accordingly, the introduction of
relevant rules and instructions to combat corruption and
bribery

This Policy applies in all countries where the Company
conducts its commercial activities. The provisions of the
Policy apply to persons who permanently or temporarily
hold positions in the Company related to the performance of
organizational-managerial or  administrative-economic
duties, or are specially authorized to perform such duties, as
well as to other persons who are not officials and who
perform work or provide services in accordance with civil
law contracts and/or business contracts with the Company.

When working with Suppliers who supply their products
and/or services within the framework of contractual
relations with the Company, Suppliers are obliged to use the
anti-corruption and bribery rules and instructions specified
in this Policy, taking into account their business processes,
and especially to their business relations with the Company.

4. ANTI-CORRUPTION MEASURES, STANDARDS,
PROCEDURES AND THE PROCEDURE FOR THEIR
IMPLEMENTATION (APPLICATION)

4.1 Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks during the
performance of labor activities by employees; conducting
production and economic activities by the founders
(participants), as well as by other persons:

- The founders (participants) of the Company undertake to
comply with anti-corruption legislation and this Policy.

- Implementation by the Company of internal and external
exchange of information regarding actions in the field of
compliance with anti-corruption legislation. External
communication includes posting this Policy on the corporate
website and collecting suggestions from all interested
parties for its improvement.
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- BayTpimHiit 06MiH iH(hopMaliiero nependavae peryispHi
noBigomiieHHs Bijg KowmmnaeHc-odimepa mpo Bci CyTTEBI
3MmiHu B mii [TomiTHi, a TakoK mporenypax i MpaKTHKAX,
II0 CTOCYIOTHCS AHTHKOPYMIIHHOTO 3aKOHOAABCTBA, a
TAKOXK  TOBIIOMJICHHS 32  pe3yibTaTaMH  BXKUTTS
MPAaKTHYHUX 3aXOJiB, CIPSAMOBAHUX Ha peaizallito M€l
[MomitTukwy.

- O00B’s13K0BE 03HAWOMIICHHS MPAIIBHHUKIB, & TAKOXK THITHX
3amyuennx oci6 Kommanii, 3 BuMoramn 3akoHy YKpaiHu
«[Ipo  3amobiraHHd  KOPYMIIii», a  Takox 3
AHTUKOPYIIIHHAMI BHMOTaMH, SKi BUKJIAJCHI B Wil
Homitumi i Koxekci kopmoparusHoi eTuku Kommanii.

- Brxmouenns IlomokeHHS Mm0oZ0 O3HAHOMIIEHHSI 3
[TomiTHKOO 70 BCIX MOCAJOBUX THCTPYKIIiH MpaIliBHUKIB, a
TAaKOX BKIIOYEHHS PO3JIUTY IIOJO AHTUKOPYIIIHHOTO
3aCTEpEKEHHS 0 LUBLTLHO-TIPABOBUX Ta TOCIONAPCHKUX
JIOTOBODPIB, sK1 yKJIagaroThcss KoMmmnaHiero.

- IlpaumiBHUKamM 3a00pOHSIETHCS MOPYIIYBATH BHMOTH
MOCaJOBUX IHCTPYKIiH, HOPMATHBHHX Ta PO3MOPSIUNX
JokyMeHTiB KoMriaHii, a Takok BUMOT aHTUKOPYIIIHHOTO
Ta 1HIIOrO 3aKOHO/IABCTBA YKpaiHU.

- [IpoBenennss KomnaHiero HaBYaHHS TMPOTHUIT KOPYIIIIi 13
3aITy4eHHSIM YCiX TPaI[iBHUKIB.

- [IpuTArHEeHHs 10 BiAMOBINaTBHOCTI MPAIliBHIKIB, BHHHHX
y BYMHEHHI KOPYNLIIHUX MMPaBONOpPYIIEHb, BIIMOBIIHO 10
BHUMOT 3aKOHO/IaBCTBa YKpaiHH.

4.2. TlonepemxyBaibHi 3aX0/H, SIKi TIpoBoaAuTh KommaHis 3
METOI VHHWKHEHHs a0o MiHIMi3aIlil aHTUKOPYMIIHHUX
PH3HKIB ITiJ] 9ac yKJIaaeHHs noropopis 3 Tpetimu ocobamu:
- Po3pobka Komrmutaenc-odinepom abo  IOpUAHNIHAM
BIJUIIIOM 3pa3KoBHX ()OPM Ta aHKET BiJIMOBIIHOCTI TPETiX
oci0 crapmapram KowmmaHii 1010 €TUKKM Ta BEICHHS
Oi3Hecy.

- 3abe3neuyeHHs iHGopMmyBaHHA TpeTix oci®d mpo
JIOTPUMAHHS aHTUKOPYIIIIHHAX BUMOT, SIKi BUKJIAJICHI B IIiiA
Tonitui i Kogekci aimoBoi moBeaiHky Ta eTuku KoMmasii,
npariBHUKaMH ycix BimminiB Kommnawii, siki ymoBHOBaXkKeH1
YKJIaJIaTH JTIOTOBOPH MPO MpPaBOBI BiTHOCHHHU 3 TpeTimu
ocobaMH,  [UIAXOM  BIANpPaBIEHHS  E€JIEKTPOHHOTO
MOBIJOMJICHHS 3 JIOJATKOM Yy BHIIIAAI AHTHKOPYIILIHHOTO
3actepexxeHHst TperiMm ocobam. KomruraeHnc-odinep Ta
IOPUIMYHANA BiUIIT MarwTh OyTH TakoX aJpecaTamu
3a3HAYEHOTO MTOB1TOMIICHHS.

- BpoBamxkenHs 000B’I3KOBOI MPOIICypH ITiITHUCAHHS Ta
BKJIFOUCHHS AHTHKOPYIIIHHOTO 3aCTepeKEHHS [0 BCiX
JIoroBopiB, 1o ix Kommanis yknanae 3 Tpetimu ocodamu.

- 3a0e3nedyeHHs MpoLeaypr KOMILIA€HC-TICPEBIPKU JLTOBOT
penyTarii ycix HOBHX Ta YHHHHX JIJIOBUX MapTHEPIB Ta/abo
KOHTpareHTiB KoMmnaHii 3 TOUKY 30py IpUUETHOCTI J0 Oy b-
SIKUX TIPSIMHUX Y1 HEMPSIMUAX KOPYIIIHHUX did, SIK OJTHOTO 3
KOMILTa€HC-PU3HUKIB.

- 3a pe3ynbTaTaMHd KOMILJIAEHC-TIEPEBIPKH  JLIIOBOTO
napTHepa Ta/abo koHTparenTa KoMmaHii FOpUIAIHUHA BiIILT
a6o KommaeHc odinep Bi3ye CXBaJeHHS YKIJIAICHHS
noroBopy 3 Tperboro 0co000 1 MOBIIOMIIE TIPO TIIe
iHIIiaTOpa MiAMUCAHHS YTOIH.

- YV BUmNajiKy HecxBalieHHS TpeThoi 0coOm uepe3 HasiBHICTh
pu3uKiB, ropuauuHui Bimgin ab6o KowmmmaeHc-odimep
MOBIIOMJIIE TIPO I¢ IHiNiaTopa WiNMUCAHHS YTrOmu i3
3a3HAYCHHSAM TPHUBOXXHHUX CHTHATIB, a TAKOX JIOJAI0YU
MaTepianu nepeBipku Takoi Tperboi ocobu, Ta iHopMye
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- Internal information exchange involves regular
notifications from the Compliance Officer about all
significant changes in this Policy, as well as procedures and
practices related to anti-corruption legislation, as well as
notifications based on the results of taking practical
measures aimed at implementing this Policy.

- Obligatory familiarization of employees, as well as other
Involved persons of the Company, with the requirements of
the Law of Ukraine "On Prevention of Corruption™, as well
as with the anti-corruption requirements set forth in this
Policy and the Company's Code of Corporate Ethics.

- Inclusion of the Provision on familiarization with the
Policy in all job descriptions of employees, as well as the
inclusion of a section on anti-corruption clauses in civil and
economic contracts concluded by the Company.

- Employees are prohibited from violating the requirements
of job instructions, normative and administrative documents
of the Company, as well as the requirements of anti-
corruption and other legislation of Ukraine.

- Conducting anti-corruption training by the Company
involving all employees.

- Prosecution of employees guilty of corruption offenses in
accordance with the requirements of the legislation of
Ukraine.

4.2. Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks when concluding
contracts with Third Parties:

- Development by the Compliance Officer or the Legal
Department of exemplary forms and questionnaires for
compliance of third parties with the Company's standards of
ethics and business conduct.

- Providing information to Third Parties about compliance
with the anti-corruption requirements set forth in this Policy
and the Company's Code of Business Conduct and Ethics by
employees of all Company departments who are authorized
to enter into agreements on legal relations with Third Parties
by sending an electronic message with an attachment in the
form of an Anti-Corruption disclaimer to third parties. The
compliance officer and the legal department should also be
the addressees of the said notice.

- Implementation of a mandatory procedure for signing and
including the Anti-corruption Clause in all contracts
concluded by the Company with Third Parties.

- Ensuring the procedure of compliance verification of the
business reputation of all new and current business partners
and/or counterparties of the Company from the point of
view of involvement in any direct or indirect corruption
actions, as one of the compliance risks.

- According to the results of the compliance check of the
business partner and/or counterparty of the Company, the
legal department or the Compliance officer approves the
conclusion of the contract with the Third Party and informs
the initiator of the signing of the contract.

- In case of non-approval of the Third Party due to the
presence of risks, the legal department or the Compliance
Officer informs the initiator of the signing of the agreement
indicating the alarm signals, as well as attaching the
verification materials of such Third Party, and informs the



Hupekropa Kommasii mo0 pekoMeHaamii npo CXBaJeHHSI
TpeTpoi ocobu abo BiAMOBY Y CITiBITpaIli.
- VYV pasi HeraTmBHOI pekoMeHmanii Jlupekrop s
MPOJOBXKEHHA a00 I0YaTKy TMPaBOBIIHOCHH 13 TaKUM
JUTOBUM IMapTHEPOM Ta/a00 KOHTPAreHTOM MAa€ yXBAIUTH
00TrpyHTOBaHE PIlICHHS 3 I[LOT'O TUTAHHS.

JeranpHi CcTaHmapTé Ta MNPOUEIYypH MIOAO B3aEMOJIIi
Kommnanii 3 TpeThoro 0co0010 3aTBepKyOThCA B [TomiTHii
MIOJI0 B3a€EMOJIl 3 MiAPSATHUKAMH, CYOMiIpITHUKAMH Ta
MOCTaYaIbHUKAMH.

4.3 3axoam, SKI BXHUBAKOTbCA Yy pa3l HAIXOIKCHHS
MIPOTO3HIIIT 00 HEMPaBOMIPHOT BUTOIM a00 IMOTapyHKa:

- Inhopmarist mpo Oyab-sIKUI OTPUMAHUIA Bill TPETHOT 0COOU
nomapyHok BapTtictio Bim 1000 TpH., MO Mae 3B’S30K 3

BUKOHAaHHAM  TMpPAlliBHUKOM  HWoro/ii  mpodeciiiHux
000B’S3KiB, Mae OyTu HaJaHa KOMIUIA€HC
odinepy/ropuauuHoMy Bimamiry Kommanii Ta BHeceHa B
Peectp  momapyHkiB, 11O  BEOETBCS  KOMIUIAEHC

odiriepoM/ropuarnYHUM Bifinom Kommnawii.

- IlpamiBHuKH 3000B’s13aHi PETENBHO OI[HIOBATH KOXEH
MOJIAPYHOK Ta CYBOPO IOTPUMYBATHCS BUMOT Ta MPHHIIHITIB
niei Ilonmitukn. Bynp-kuii monmapyHOK, SKHH IOpyIIye
BuMorn i€l IlomiTHKKM, HEOOXITHO BIAXHIMTH/HEraiiHO
MOBEPHYTH Ta TIOBIJOMHUTH TMPO 1€ KOMILIAEHC
odinepa/ropuauuanii Bigain Kommanii ajist mineld BHECCHHS
y Peectp momapyHKiB.

- IIpamiBHUK Mae MpaBO HAAICIATH TAaKe MOBIJIOMIICHHS Ha
enekTpoHHy momty Kowmmiaenc-odinepa, a came:

compliance@beer-co.com

Jus otpuMaHHs OUTBIN JeTATBHUX 1HCTPYKIIiH, Oy 1acKa,
3BEepHIThCSI 0 [lONITHKM KOMIMaHii MOJ0 MOJApYHKIB Ta
po3Bar.

5. OBOB’A3KH TA IIPABA NIOCAJOBHUX OCIB,
INPAINIBHUKIB TA 3ACHOBHUKIB (YYACHHKIB)
KOMIIAHII TIPU BUKOHAHHI CJIYKBOBHX
IIOBHOBAKEHb

5.1 O60B’s13kH MOCaIOBUX 0Ci0, MPAaIliBHUKIB, 3aCHOBHUKIB
(yuacnuki) Komnasii Ta iHIIuX 0cio:

- He BumnsiTH Ta He OpaTh y4acTi y BUNHEHHI KOPYIIIHHAX
MIPaBOIOPYIICHb, TIOB’A3aHUX 13 MisUTbHICTIO KoMmaHii.

— YTpuMyBaTHUCS BiJl MOBEIHKH, IKY MOYe OyTH pO3I[IHEHO
SK TOTOBHICTh BYMHHTH KOPYIIIHHE MPaBOMOPYIICHHS,
oB’s3aue 3 gisuipHicTI0O Kommauii.

— Hesinkmagao  iHpopmyBatn  Kommaenc-odimepa
Kommanii npo Bumaaku migOypeHHS [0 BYHHEHHS
KOPYIIIIHHOTO  TPaBOMOpPYIICHHS, MOB’SI3aHOTO 3
nmisuipHicTIO KoMnasii.

— Heigknamao  inpopmyBatn  KommmaeHc-odimnepa
Kommanii 1npo BHODAmKd  BYMHEHHS  KOPYIIIHHUX
MPaBONOPYIICHb 1HIIMMHU TpamiBHUKaMu KowmmaHii abo
IHIIMMHU 0coOaMu.

— Hesigknmamao  iadgopmyBatn  KomrmmaeHc-odimnepa
KommnaHnii nmpo BUHUKHEHHS PeaIbHOTO YU IOTEHITIHHOTO
KOHQUTIKTY 1HTEpeciB.

- Toeigommsatn KommnaeHnc-odinepa nmpo Hamipu Opatu
y4acTb B TIpOLEcax JEpXKaBHUX 3aKyIiBedb IIISIXOM
HANpaBlICHHS Ha HOro aapecy ciyk00BOi 3amHCKHA HE

Director of the Company about the recommendation for the
approval of the Third Party or the refusal of cooperation.

- In the case of a negative recommendation, the Director
must make a reasoned decision on this issue in order to
continue or start legal relations with such a business partner
and/or counterparty.

Detailed standards and procedures regarding the Company's
interaction with the Third Party are approved in the Policy
regarding interaction with contractors, subcontractors and
suppliers.

4.3 Measures to be taken in the event of receiving an offer
of undue benefit or a gift:

- Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

- The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

- The employee has the right to send such a message to the
e-mail address of the Compliance Officer, namely:
compliance@beer-co.com

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

5. OBLIGATIONS AND RIGHTS OF OFFICIALS,
EMPLOYEES AND FOUNDERS (MEMBERS) OF
THE COMPANY WHEN PERFORMING OFFICIAL
AUTHORITIES

5.1. Duties of officials, employees, founders (participants)
of the Company and other persons:

- Not to commit and not to participate in the commission of
corrupt acts offenses related to the Company's activities.

- Refrain from behavior that can be considered as readiness
to commit a corruption offense related to the Company's
activities.

— Immediately inform the Company's Compliance Officer
about cases of incitement to commit a corruption offense
related to the Company's activities.

- Immediately inform the Company's Compliance Officer
about cases of corruption offenses committed by other
employees of the Company or other persons.

- Immediately inform the Company's Compliance Officer
about the actual or potential occurrence

conflict of interest.

- Notify the Compliance Officer about intentions to
participate in public procurement processes by sending a
memo to his address no later than 5 working days before the
adoption of the final decision participation decision.
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Mi3HIIIEe HiX 32 5 pOO0YHX JTHIB 10 IPHUHATTS OCTATOYHOTO
PILICHHS PO y4acTh.

5.2 TIpaBa 3amydeHux oci0 Ta 3aCHOBHUKIB (YYaCHHKIB)
Kommnanii.

3amydeHa ocoba, kpiM mpaB, HajaHux i KoHctuTyiero
VYkpainu, 3akoHoM Ykpainu «[Ipo 3amobiranas Kopymimii»,
IHIIUMHM 3aKOHAMH Ta HOPMATHBHO-TIPABOBUMH aKTaMU
Ykpainn, Mae npaso:

- BigMoBuTHCH BiJl BUKOHAHHS BKa3iBKH (PO3MOPSKEHHS,
HaKa3ly TONIO) MPO BYHHEHHS KOPYMIIHHOTO IisSTHHS,
OTPUMAHHS IPOTUIIPABHOT BUTOIH YH TTOIAPYHKA;

- OtpuMaHHs YCHOI 4YM THCHMOBOi KOHCYJbTAIii Bij
IOpUInYHOTO Bininy abo KommnaeHnc-odinepa, 3 muTaHb
3aCTOCYBaHHS aHTUKOPYIIIHHUX CTAHIAPTIB Ta MPOLEIYD,
OB’ s3aHuX 13 mispHicTIO KoMmaHil;

- Ha mneposronmomenHs HamaHoi HUM KOHQiICHIIHHOT
iHpopMaIil mpo KopyImiiiiHe abo MOB’s3aHE 3 KOPYIIIIEID
MIPaBOTIOPYIICHHS.

6. IMPABWJIA MOBEJIIHKH IIJT YAC B3AEMO/II
3 IOCAAOBHUMMHU TA CJYKBOBUMU OCOBAMU
OPTAHIB JIEP)KABHOI BJIAIU TA OPIrAHIB
MICHEBOI'O CAMOBPSAAYBAHHS

6.1 3amyyeHHs MOCANOBHX Ta CIYy)KOOBHUX 0Ci0 OpraHis
Jep>KaBHOI BIIQJN Ta MICIIEBOTO CaMOBPSITyBaHHsI, a TAKOX
0ci0, NpUPIBHAHUX JI0 HUX, 10 CIIBIIpALli.

6.1.1 3amyuenns [epxaBHoro CmyxOOBLS 10 BUKOHAHHS
po0iT un HagaHHs nocayr KoMmanii He JOIyCKaeThCsI, KO0
I MIPSMO HE JJO3BOJICHO YNHHUM 3aKOHOZABCTBOM.

6.1.2 KonumHiX HOCajoBHX Ta CIy>XOOBHX 0Ci0 OopraHis
JIep>KaBHOI BIIQJIU Ta MICIIEBOTO CaMOBPSITyBaHHSI, a TAKOXK
oci0, MNpUPIBHAHUX OO0 HHUX (BKIIOYAKOYM THX, SKi
3BUIBHIWJIKMCS,, BUUIUIM HAa TMEHCII0 YH IHIOIMM YHHOM
NPUIIMHWIA BUKOHAHHS CBOIX ITOCaJOBUX O0OB’SI3KiB), SIKi
MiJl 9ac CBOEI CIIy’)kKOM Majli TOBHOBKEHHsS KOHTPOIIIO,
HAIAAYy, MiATOTOBKH Ta HPUHHATTS pIMICHb CTOCOBHO
nistmeHOCTi KoMmmanii, KommnaHis Moxke HaliMaTH 44 1HIIAM
YUHOM 3allyyaTH 10 pobotu yepe3 oawH (1) pik micms
NPUIIMHEHHS HUIMU TIOBHOBA)KEHb.

6.2 KonTakTy 3 Aep>KaBHUMH ITOCAJJOBUMH Ta CITyKOOBHMU
ocobaMH OpraHiB Jep)KaBHOI BIaJW Ta MICIEBOTO
CaMOBPSIIyBaHHS, a TaKOX 0OCO0AMU, HPUPIBHIHAMHU 0
HUX, 1 TUTATEeX1 CIy>KOOBIISIM Ha TXHIO KOPUCTB.

6.2.1 bynp-sxka mismpHicTE 3 JloOiroBaHHS, 11O
3MIACHIOETBCA Bil iMeHI KoMmanii, BUMarae momnepeaHboro
MUCbMOBOro cxBayieHHs KommnaeHc-odinepa KOpuanynoi
ocoou.

6.2.2 3a xogHux OOCTaBMH 3anydeHi OCOOH, YYaCHHUKH
(3acHoBHUKM) KommaHii He MarOTh MpaBa HEMPAaBOMIPHO
BIUIMBATH Ha TMIOCAJOBHX Ta CIy>)KOOBHX 0cCi0 opraHiB
JIepKaBHOI BJIQJX Ta MICIIEBOTO CaMOBPSIIYyBaHHsI, a TAKOK
0ci0, TPHUPIBHAHUMH 10 HHX, 3 METOI MPOCYBaHHSI
inTepeciB Kommasii.

6.2.3 3anmyueni Ocobu MOBUHHI, TOMIX IHIIIOTO, JOKJIaaTH
3yCHJIb 3311J1s1 32a0€3NECUCHHS HACTYITHOTO:

— YTpuMaHHs BiJ Oy/b-sKO1 AiIBHOCTI a00 MMOBEAIHKH, IO
MOJKe MPU3BECTH JIO MOSIBU a00 MiI03PU Y KOPYIIIIHHUX 200
3MOBHUIIBKUX JIifX;

5.2 Rights of Involved Persons and founders (participants)
of the Company.

The involved person, in addition to the rights granted to him
by the Constitution of Ukraine, the Law of Ukraine "On
Prevention of Corruption™, other laws and regulatory legal
acts of Ukraine, has the right to:

- Refuse to comply with an instruction (order, order, etc.) to
commit a corrupt act, receive an illegal benefit or a gift;

- Receiving oral or written advice from the legal department
or the Compliance Officer on the application of anti-
corruption standards and procedures related to the
Company's activities;

- For non-disclosure of confidential information provided by
him about a corruption or corruption-related offence.

6. RULES OF BEHAVIOR DURING INTERACTIONS
WITH OFFICIALS AND OFFICERS OF STATE
GOVERNMENT BODIES AND LOCAL
GOVERNMENT BODIES

6.1 Involvement of officials and officials of state authorities
and local self-government bodies, as well as persons equal
to them, to cooperation.

6.1.1 It is not allowed to involve a Civil Servant in the
performance of works or the provision of services to the
Company, unless it is expressly permitted by the current
legislation.

6.1.2 Former officials and civil servants of state authorities
and local self-government bodies, as well as persons equal
to them (including those who resigned, retired or otherwise
ceased to perform their official duties), who during their
service had powers of control, supervision, training and
decision-making regarding the Company's activities, the
Company may hire or otherwise engage one (1) year after
their termination.

6.2 Contacts with state officials and employees of state
authorities and local self-government bodies, as well as
persons equal to them, and payments to employees for their
benefit.

6.2.1 Any Lobbying activity carried out on behalf of the
Company requires the prior written approval of the
Compliance Officer of the Legal Entity.

6.2.1 Under no circumstances shall Involved persons,
participants (founders) of the Company have the right to
improperly influence officials and officials of state
authorities and local self-government bodies, as well as
persons equal to them, in order to promote the interests of
the Company.

6.2.3 Involved Persons must, among other things, make
efforts to ensure the following:

- Abstaining from any activity or behavior that may lead to
the appearance or suspicion of corruption or

conspiratorial actions;



— JotpumManHsi oOMexeHb Moo Oynb-akux [lomapyHKiB,

IO TPOMOHYIOTHCS YU HANAIOTBCS IOCATOBUM  Ta
cy’k00BMM 0co0aM OpraHiB JepkaBHOI Blaad Ta
MICIIEBOTO  CaMOBPsITyBaHHS, a  Takok  ocobawm,
TPUPIBHAHUM JI0 HUX;

— VYHHKHEHHS BHWKOPHCTaHHS OyIb-IKHX pECypciB
(Bkmrowaroun Oyab-sKi KOIITH, aKTHUBH, 3acobu abo

TOproBenbHI Mapku) KoMmaHii Ui HalaHHS IPOTHITPABHOT
miaTpumku [lomitnynii Ilaptii Ta/abo xaHAMmaTy, IO
IpeTeHIye Ha BUOOPHY Mocany;

— JloTpuMaHHS BCiX YMHHHMX 3aKOHIB 1 MiI3aKOHHUX aKTIB,
BKIIIOYAOYX OyJb-sIKi aHTHUMOHOIIOJBHI TMpaBUiIa/TpaBuiia
IIOJI0 3aXUCTY KOHKYpPEHIl y pa3i ydacTi y Oyab-sKii
IISUTHHOCTI 3 NIepKaBHUX 3aKymiBenb Bij imeHi Kommawii
(To0TO, Y TeHAEepax Ha MOCTaYaHHSA TOBapiB, poOIT abo
MOCTIyT);

6.2.4 KowmrmnaeHc-odinep Belne XypHal OTPUMaHUX Ta
Bpyuenux [lomapyskiB. Bynp-ski [TomapyHkn Ha KOpHCTH
OyIp-IKOi TOcamoBOoi Ta Ccioyx)00BOi 0cobm opraHiB
Jep>KaBHOI BTN Ta MICIIEBOTO CaMOBPSITYBaHHs, a TAKOX
0co0u, TPUPIBHIHOI 0 HUX, TOBUHHI OYTH TONEPEIHBO
cxBasieHi Kommnaenc-odinepom Kommanii y nucbMoBiit
¢opmi 1 BigmoBimatu Bumoram 1€l [lomiTmkm Ta
AHTUKOPYIIIITHOTO 3aKOHO/IaBCTBA.

Jus otpuMaHHs OUTBII JeTATBHUX 1HCTPYKIIiH, OyIb TackKa,
3BEPHITHCS 70 [ToMiTHKY KOMITaHiT 010 PaBUII IIOBETIHKH
3 MOCAJIOBUMH Ta CITyKOOBHMHU 0COOaMU OpPraHiB Aep:KaBHOT
BJIaJ¥ Ta/ab0 OpraHiB MiCIIEBOTO CAMOBPSTYBAHHS.

6.3 J1ii o0 3anmuTiB Ha 3/iHCHEHHS Ta TTOBIIOMIICHHS TIPO
3aitficHenHs [1naTexy Ui cuponieHHs GopManTbHOCTEH.

6.3.1 KommaHnis 3acTocoBye  MiAXiJi  aOCOIOTHOI
HeTepnuMmocTi g0 [lmarexiB  uis  CHpOUICHHSA
(hopManbHOCTEH.

6.3.2 Byap-siki Ta BCi marexi, 37iHCHEHI 3a Ta BiJ iMEHi
Kommnasii, moBuHHI OyTH HaJle)KHUM YHHOM ITiITBEPKCHI
(HampuKiIaa, KBUTAHIIIEID, BUIMCKOK 3 OaHKIBCHKOTO
paxyHKy  TOIIO) 1 MpaBWIBHO  BimoOpakeHI B
OyxrantepcbkoMy 001Ky KommaHii.

Binnosigni ocobu Ta 3aimydeHi oco0u He MaroTh IpaBa:

- MpSAMO YH OTIOCEPEIKOBAHO OpaTH y4yacTh y 3MIHCHEHHI
Oynp-saxux IlmatexiB i cpomieHHs GpopManbHOCTEH Ta
BYMHEHHI 3a00pOHEHHX JIili, HE3aJIeKHO BiJl TOTO, YU BOHH
00ILSAI0Th, TPONOHYIOTH, 3MIHCHIOIOTH YM CaHKIIOHYIOTh
MPOMO3UINI0  3MaiicHeHHs [lmarexy s CHpOUICHHS
(hopmanbHOCTEH Bi cCBOro iMeHi Ta/abo Bij imeni KommaHif;
- J03BOJIATH Ta/abo CIIOHYKATH IHIIMX /0 y4acTi B Oyab-
skoMmy [lmarexi st crpomieHHS (QOpMaTbHOCTEW — Ta
3aboponeniii Jlii Big cBoro iMeHi Ta/abo Binx iMeHi
Kommnanii.

6.3.3 Lllo crocyeTbcsi OyAb-sKOTO 3alHUTy HA 3IHCHEHHS
[Mnarexy s copomieHHs (OpMaIBHOCTEH (SIBHOTO YH
MIPUXOBAHOTO), BIAMOBIIHI 0COOM Ta/abo 3aiydeHi ocodu
MTOBUHHI:

- BiAMoBUTHCA Bia 3ailicHeHHs [lnatexy ans CrpolneHHs
®dopmansHOCTel Ta/abo iHmoi 3aboponenoi Jii;

- IOB1IOMUTH 0c00Y, 10 3AIMCHIOE 3aMHUT, PO Te, M0 HOMY
/it 3aboponsieteest [Momitukamu Kommanii Ta 3akoHOM

- Compliance with restrictions regarding any Gifts offered
or provided to officials and employees of state authorities
and local self-government, as well as to persons equated to
them;

— Avoiding the use of any resources (including any funds,
assets, facilities or trademarks) of the Company to provide
illegal support to a Political Party and/or a candidate seeking
elected office;

— Compliance with all applicable laws and regulations,
including any antitrust/competition rules, when participating
in any public procurement activity on behalf of the Company
(ie, in tenders for the supply of goods, works or services);

6.2.4 The Compliance Officer keeps a log of received and
given Gifts. Any Gifts for the benefit of any official and
official of state authorities and local self-government bodies,
as well as a person equated to them, must be previously
approved by the Company's Compliance Officer in writing
and meet the requirements of this Policy and anti-corruption
legislation.

For more detailed instructions, please refer to the company's
Policy on Conduct with Officials and Officials of State
and/or Local Government Authorities.

6.3 Actions regarding requests for execution and notification
of execution of Payment to simplify formalities.

6.3.1 The Company applies a zero-tolerance approach to
Payments to simplify formalities.

6.3.2 Any and all payments made for and on behalf of the
Company must be properly supported (eg by receipt, bank
statement, etc.) and correctly reflected in the Company's
books.

The Covered Persons and the Assigned Persons must not:

- directly or indirectly, engage in any Facilitation Payments
and the Prohibited Practice, whether acting promise, offer,
make or authorize the offering of the Facilitation Payment
on their behalf and/or on behalf of the Company;

- allow and/or induce others to get involved in any the
Facilitation Payment and Prohibited Practice on their behalf
and/or on behalf of the Company.

6.3.3 With respect to any request for Facilitation Payment
(express or implied), the relevant persons and/or involved
persons shall:

- refuse to make a Payment for the Simplification of
Formalities and/or other Prohibited Action;

- inform the person making the request that he/she is
prohibited by the Company's Policies and the law to make a
Payment for the Simplification of Formalities and/or to
commit such a Prohibited Action;
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smiticHioBatd [lnmarixk mist Crnpomenas DopmanbHOCTEH
Ta/abo BurHEeHHs Takoi 3aboponeHi Jlii;

- HeB1IKJIaHO TIOBimoMHTH Tipo 3armuT Kommnaence Oginepa
/MOpuawunuit Bigain Kommasii.

3000B's13aHI MTOBIIOMJIATH TIPO
smiiciennss  Odginiiinnx  [lnatexiBe Ta  HajgaBaTH
®diHaHCOBOMY Bigminy KomMmnanii OpHTiHAIH
MiATBEPKYIOUNX JIOKYMEHTIB (HANpUKIIaJ, KBUTAHIIIO,
BUITUCKY 3 OaHKIBCBKOTO pPaxyHKY TOINO) IIOJO BCiX
IJIaTEXIB, 31iCHEHNX 3a 4M Bix iMeHi KoMmamii.
Komrmutaenc-odinep/  HOpuanunmii  Bimmin  Kommnawii
3MIACHIOE TIEPEBIpKM HA TPEIMET OOTPYHTOBAHOCTI
TUTATEXKIB Ta BUSBJISIE KOPYTIIIHHI PU3HKH.

Bigmosinai Ocobu

Juis otpuMaHHs OUTBIN JeTATBHUX 1HCTPYKIIiH, Oy/Ib T1acka,
3BepHIThCSA 110 [TomiThKM M00 3a00pOHM IUIATEXKIB IS
crpomieHHs (HOPMATbHOCTEH Ta BUMHEHHS 3a00pOHEHHX
IiH.

7. AHTHUKOPYIIIIAHI 3AX01H1 moao
BJIATOJIIMHOI TA CHOHCOPCBKOI IOIIOMOI'
7.1 Tlix dYac TpOBa/pKEHHS TOCHOJAPCHKOT MisNTHHOCTI
Kommnanist Mmoxke poOutr biaro/iiiiHi BHECKH Ta BUCTYTIATH
CrioHCOpOM 3 Ut JOCSTHEHHS COLIiaJIbHUX 1 KOMEPIIIHHIX
LiIeH.

7.2 bnaronifina/CrioHCOpChKa JOTIOMOTA 3aBXKIIM ITOBHHHA
HAJIaBaTHCs BIAMOBIMTHO IO YMOB YHHHOTO 3aKOHOJABCTBA
Ta 1i€ei [TomiTHKY, Ta HIKOJU HEe MOBUHHA OYyTH OB’ sI3aHi,
MPSIMO YX OTOCEPENKOBAHO, 3 OYIb-IKOI HETPAaBOMIPHOIO
nepeBaroto 11 Kommanii.

7.3 bnaropiitna/CrioHCOpChKa JOIIOMOTa Ma€ HaIaBaTHCS Y
BIIKPUTHH Ta TMPO30pHHA cIocid, Tak MO0 permyTamis
Kommnanii He 3a3Hana OyAb-SKMX HETATHBHHUX HACIIJIKIB.
3abopoHsieThc  HazaBaTh  bnaroaiiHy/CrnoHCOPCBKY
JIOTIOMOTY TOTIBKOIO.

7.4 CyBopo 3a00poHS€ThCs HamaBath Bia iMeHi Kommanii
abo Ha ii kopucTh Oynb-siky bnaroaiiiny/CrnoHcopcbKy
JIOTIOMOT'Y Ha IOJIITHYHY MiISUTBHICTh TIOMITHYHUM TapTisiM
a00 Jlep>xaBHUM CITy>KOOBIISIM.

7.5 Kommnanis moxe HagaBaTu biaroniitHy/CrnoHCOpCBKY
JIOTIOMOTY JIMIIIE 33 HaIBHOCTI MUCHMOBOTO JIOTOBOPY, Ta 32
YMOBH TIPOBEIICHHSI TIOMEPEIHbOI FOPUANYHOI MEePEeBipKH
orpuMyBaya. brnaroniitna/CrioHCOpChKa JOOMOTa IIOBUHHA
HAJAaBaTHCS Ha MiJCTaBl HAJCKHUM YUHOM O(opMIICHHX
JIOKyMEHTIB, 1WI0 MICTATh OOIPYHTYBaHHS pO3MIpy
JIOTIOMOTH Ta MIiATBEPKYIOTH 1T, JUIS SKAX Oyze
BUKOPHUCTAHO JAOMIOMOTY.

7.6 JlokymeHTH, 110 30MPAIOTHCS BIAMIOBIAHO 0 BUMOT i€l
[TomiTiKY, TOBUHHI 30€pIraTUCh NIOHAHMEHIIIE I’ SITh POKIB.
7.7 bnaropniiiHa oroMora He MOXK€ HajaBaTUCA (i3UYHUM
ocobam abo xmienram Kowmmanii Ta 3aBXIM OBUHHA
HajaBatucs Jmmnie braropiiiHid opranizamii. bByab-ske
BIIXWJEHHA BiJ LbOTO MPHHLUUIIY IOBHHHE OyTH
posrimsiHyTo Ta  cxBaneHe KommimaeHc — odimepom/
IOpUINIHEM BijtinoM KommaHii.

7.8 Braroniiina mormoMora He MOBHHHA OyTH 0OyMOBJIEHA
HajsaHHAM KoMnasii Oyb-sIKUX mepeBar y BiANOBib.

7.9 Tlpanisaukn KomrmaHii, yOBHOBa)XEHI MPEICTABHUKH
Ta YJICHH TPABIIiHHS MMOBUHHI BKMBATH HAICKHHUX 3aXOJIiB

- immediately report the request to the Compliance Officer /
Legal Department of the Company.

Relevant Persons are required to report the execution of
Official Payments and provide the Company's Finance
Department with original supporting documents (eg receipt,
bank statement, etc.) for all payments made for or on behalf
of the Company.

The Compliance Officer/ Legal Department of the Company
carries out checks on the validity of payments and identifies
corruption risks.

For more detailed instructions, please refer to the Payment
Prohibition Policy for Simplifying Formalities and
Prohibited Actions.

7. ANTI-CORRUPTION MEASURES REGARDING
CHARITY AND SPONSORSHIP

7.1 During the conduct of business activities, the Company
may make charitable contributions and act as a sponsor to
achieve social and commercial goals.

7.2 Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws and
this Policy, and they shall never be associated, either directly
or indirectly, with any undue advantage for the Company.

7.3 The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

7.4 Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company are
expressly prohibited.

7.5 The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

7.6 Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at least
five years.

7.7 Charitable Contributions cannot be made to individuals
or customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

7.8 Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

7.9 Ipanieauku Kommanii, YIOBHOBaXEHI HPEICTABHUKU
Ta YJICHH MPABJiHHS MOBUHHI BKUBATH HAJECKHHUX 3aXOJIiB
mo6 3abesmeuntn, mobO CHoHCOpChKa J0NMOMOTa HE
BHUKOPHCTOBYBAJIACH TS IIPUXOBAHHSI KOPYIIITil.
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mo6 3abesmeuntH, moO CrHoHCOpChKa JONOMOTa HE
BUKOPHUCTOBYBAJIACH ISl IPUXOBAHHS KOPYIIIIII.

7.10 INpanisanku Kommanii MmaroTh HagaBatu CIIOHCOPCHKY
jJoromMory Jmmme TperiM ocobaM, SKi JOTPUMYHOTHCS
3aKOHO/JABCTBA, Ta SKIi HE NPUYETHI 10 Oyab-IKol
HeoOpocoBicHOI mismbHOCTI. [lepen Tum sk HamgaBath abo
JOMOBJSITHCS Tpo HaganHsi CHOHCOPCHKOI JOMOMOTH,
MPALiBHUKK MOBUHHI 3BKMTH UM BIIMOBIAAE 1€ PaBUIaM
Ta noaiTukam Kommanii.

7.11 Kommnanii 3aboponsieTbcsi HagaBaTH CIIOHCOPCBKY
JIOTIOMOT'Y:

- SKIIO I MOXE CTBOPIOBATH AUCKPHMIHAIIHHI YMOBH;

- SIKNIO 116 MOJKE 3aBJaTH KoM peryTamnii Kommasii,

- SKOIO II€ MOXE CTBOPIOBATH KOH(IIIKT iHTEpeciB yis
Kommani;

- 3 METOI OTPUMAaHHs CIPUATIMBUX YMOB Bif 1i€l TpeThoi
ocobu abo 1 MoB’s13aHUX 0CI0 B Oy/Ib-SIKUX THIIUX YTO/daX.
7.12. Tlepmt Hik pobutm bnaroxiiini wnm CHOHCOPCHKI
BHECKH, CJTiJ[ [IPOAHAII3yBaTH PU3UKH Ta TPOBECTH HATICIKHY
MepeBipKy.

Jus otpuMaHHs OUTBIN JeTATBHUX 1HCTPYKIIiH, OyIb TackKa,
3BepHITBCS g0 [lomitukm momo  OnaropiiHOoi  Ta
CIIOHCOPCBHKOI JOMOMOTH.

8. BIIHNOBIJAJIBHICTb
MNOJITHUKHA

8.1 Kosxen npanisauk KommaHii He3aaexHO BiJ 3aiiMaHOl
mocagyd Hece BIANOBIJAIBHICTh 3a JOTPUMAHHS i€l
TToniTukwu.

8.2 KoxkeH KepiBHHK CTPYKTYpHOTO mifpo3ainy Kommanii
HECE BIAMOBINANBHICTL 32 BUKOHAHHSA MHOrO IIUIETIUMH
MOJIOKeHb J1aHoi [lomiTuky.

8.3 Jlo mpa1iBHUKIB, sIKi TOPYIIYIOTh NONoXkeHHs [lomiTnku
Kommnanii, MOXyTh 3aCTOCOBYBaTHCh JMCIMILTIHAPHI
3aXO0/IY Y BUIIISAII:

- OroJonicHHs JOTaHH,

- 3BiJIbHCHHS.

8.4 3a koxHUM (PaKTOM BUSIBIICHHS KOPYMIIHHUX iid,
KOMIUTa€HC odinepomM/rIopuaudyauM  Biggimom Kommanii
MaloTh TPOBOJUTHCS BHYTPINIHI pO3CIigyBaHHS a0o
ciryk00Bi TIepeBipKH, & BUCHOBKH HAJaBaTUCs HAHBUIIOMY
oprany yrnpasninas KoMnaHii 11t IpuiAHSTTS BiIIOBITHOTO
YIPaBIiHCHKOTO PIllICHHS.

3A NOPYHIEHHA

[opsimoxk Ta TPUHIMIK  HPOBEACHHSA  BHYTPIIIHIX
po3ciinyBaHb BuKiIafAeHo B [lomiTHIli MO0 MPOBEICHHS
BHYTPIIIHBOTO po3ciiayBanHs KommaHnii.

9. TOJATKOBA TH®OPMALIIS

Bynp-saxki murtanHs 1oxo Bumor 1iei [lomituku Ta
iHpopMaIlisi, M0 BKa3ye Ha BYMHEHHS 4YH TIOTCHIIIIHE
BUMHEHHSI MOPYIICHHS, TIOBHHHI aIpeCyBaTUCS KOMILTAEHC
odinepy/ropuauuaomy  Bimminy — Kommawii.  Bkaszana
iHpopmaniss Oyae YBaXHO pO3MIIHYTAa 3 JOTPHUMAHHAM
MIPUHIIMTIB KOH(1IESHIIITHOCTI.

AxtyanpHa Bepcis wmiei TIOMITHKU AOCTyHA B PEKUMI
OHJTaiiH 3a aapecoro: https://www.ubc-s.com/pub_doc

7.10 Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:

that may be construed as discriminatory;

that may present a reputation risk for the Company;
which may create a conflict of interest for the Company;
as a means of gaining favorable terms from that Third
party or its affiliates/connected parties in any other
agreements.

7.12. Risk analysis and due diligence should be performed
before making a Charitable or Sponsored Contribution.

For more detailed instructions, please refer to the Charitable
and Sponsorship Policy.

8. LIABILITY FOR POLICY VIOLATIONS

8.1 Every employee of the Company, regardless of their
position, is responsible for compliance with this Policy.

8.2 Each head of a structural division of the Company is
responsible for the fulfillment of the provisions of this Policy
by his subordinates.

8.3 To employees who violate the provisions of the Policy
Companies may be subject to disciplinary measures in the
form of:

- Announcement of reprimand,;

- Dismissal.

8.4 Internal investigations or official audits must be
conducted by the Company's compliance officer/legal
department for each case of corruption, and the findings
must be submitted to the Company's highest management
body for the appropriate management decision.

The procedure and principles of conducting internal
investigations are outlined in the Company's Internal
Investigation Policy.

9. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in confidence.

The up-to-date version of this Policy is available online
at: https://www.ubc-s.com/pub_doc
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